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Top Ten Recruiter "Pet Peeves" 
ResumeDoctor.com conducted a survey of over 2,500 recruiters / headhunters throughout the US and Canada to 
find out their “Pet Peeves” with resumes. These recruiters stemmed from varied specialties and industries, 
(Engineering, Information Technology, Sales and Marketing, Executive, Biotech, Healthcare, Administrative, 
Finance, etc.). ResumeDoctor.com sought to find out what the recruiter’s likes and dislikes in a resume and what 
is going to get a resume read by them. 
 
The following pet peeves represent the top ten results of the ResumeDoctor.com survey.   

 
1.   Spelling Errors, Typos and Poor Grammar 

“In the world of technology and ‘Spell Check’, you would be amazed at how many resumes come through with 
errors! Our policy is, if they haven’t taken the time to proof read their resume and correct spelling errors, 
delete!” 

-Lucille Abate, Recruitment Director, Abane & Associates, Newmarket, Ontario 
• Proofread for incorrectly used words (their vs. there) that spell check does not recognize and poor grammar.  
• Resumes reflect the experiences of professionals and serve as examples of communication style.  
 

2.  Too Duty Oriented – reads like a job description, fails to explain accomplishments 
“Duties and responsibilities are generic to the position…Accomplishments are personal and show what difference 
you made while holding that position. This is what excites a prospective employer.” 

-Steve Kendall, Management Recruiters, Atlanta 
• Make sure to provide specific examples of how the company benefited from your performance.  
• When possible, accomplishments should be quantified in dollars or percentages. 
 

3.  Missing or Inaccurate Dates 
“Recruiters must have employment dates. When I see a resume that doesn’t [have dates], I just move on to the 
next one.” 

-Trey Cameron, Recruiter, Cameron Crag Group 
• Many recruiters shared with us that a resume that does not include dates sends up “red flags” about a 

candidate’s background and are immediately tossed out.  
• Be honest about your dates of employment....Lying on resumes is another area that recruiters and hiring 

managers alike despise!  
 

4.  Missing Contact Info, Inaccurate, or Unprofessional Email Addresses 
“Candidates who are seriously seeking a position should make it as easy as possible for a recruiter to contact 
them regarding their credentials. That means providing as many ways to contact the candidate as possible.” 

-Jennifer Baker, Inter*Link Technology Solutions, Daytona Beach, FL  
• It is imperative that your complete contact info be easy to read and at the top of the page. This includes, your 

full name, phone numbers, (home, cell and a daytime number), home and email addresses.  
• Whenever your contact info changes, make sure any and all recruiters you are working with or have in the 

past, are updated.  
 

5.  Poor Formatting – boxes, templates, tables, use of header and footers, etc. 
“A resume is the first impression an employer (or recruiter) will receive about you and your qualifications. If the 
presentation is not cleaned up in a professional manner, (formatting), it is immediately thrown in the trash can.”  

-Mark King, MRI Atlanta 
• Formatting issues to be aware of include: 

o  Bullets should be aligned cleanly on the page and not indented all over the place.  
o Using headers and footers is one of the worst things you can do! If the document is converted it is 

likely that your contact info won’t be, leaving no way for you to be contacted! 
o No recruiter likes a resume chock full of templates or tables. 
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Recruiter "Pet Peeves’", continued 
 

 

6.  Resumes Organized by Job Function as Opposed to Chronological by Employer 
"I do not like functional resumes.  I prefer a chronological resume with a list of accomplishments for each 
position.  Show what you did to add value to the company...” 

-Andrew Roach, Suvaalso Staffing Solutions, Toronto 
• Functional resumes raise a red flag. 
• Functional resumes often do not provide the facts -- when, where, and with what effect. 

 
7.  Long Resumes – greater than 2 pages 

"I hate long resumes, meaning any resume over 2 pages long.  If a candidate cannot adequately communicate the 
information in 2 pages or less, there is a problem.” 

-James Cox, Managing Director, MES Search Company, Smyrna, Georgia 
• Recruiters, (for the most part), are only reviewing the last 5-8 years of your career, 10 tops.   
• If you are a recent graduate with limited professional work experience, your resume should be only one page.  
• Remember, a resume is simply a marketing piece, it must be short, concise and hit the “hot buttons” of the 

employer.  
 

8.  Long, Dense Paragraphs and No Bullet-Points 
"In today’s world, recruiters and hiring managers want/need bullets, quick access to information and experience, 
not drawn out sentences to describe job responsibilities." 

-Mark King, MRI Atlanta 
• Use blunt, paraphrased bullet-points. 
• Use appropriate amounts of "white space" to help guide your reader. 

 

9.  Unqualified Candidates – candidates who apply to positions for which they are not 
qualified 
"When someone submits an obviously unqualified resume, the person receiving it resents them wasting their time.” 

-Steve Kendall, Management Recruiters of Atlanta West 
• In order to gain experience in an area, you need to start out somewhere, and recruiters understand this. 

However,...recruiters do not have time to sort through hundreds of resumes that are in no way a match for the 
requirements they are trying to fill.  

• An easy remedy, when you are unqualified but want to submit your application to a company, is to provide a 
simple introductory statement: “While my qualifications do not match your requirements, please accept the 
attached for your files in anticipation of future, suitable opportunities.”  

 

10.  Personal Info Not Relevant to the Job 
“One recruiter shared with us that he recently received a resume from a candidate who included their shoe size.  
Needless to say, this info has no place on a resume.” 

-ResumeDoctor.com 
• You never want to include information that could be viewed in the wrong way or open up even the slightest 

temptation for prejudice or misinterpretation.  
• Recruiters do not need to know your age, height, weight, martial status, sexual orientation, religious or 

political affiliations, or even about your hobbies. They are trying to fill an open job requisition, not match you 
for a blind date. 

• There will be exceptions. For example: If you were applying for a position as a computer programmer at 
Burton Snowboards, and your hobby happens to be snowboarding, then definitely include this related 
information.  

 


